NONDISCRIMINATION OF THE BASIS OF HANDICAP
Title II of the Americans with Disabilities Act of 1992 requires that no qualified
individual with a disability shall, because of the district’s facilities are
inaccessible to or unusable by individuals with disabilities, be excluded from
participation in, or be denied the benefits of the services, programs, and
activities of the district or be subject to discrimination. Nor shall the district
exclude or otherwise deny services, programs, or activities to an individual
because of the known disability of a person with whom the individual is known
to have a relationship or association.
Definition
A “qualified individual with a disability” is an individual who, with or without
reasonable modification to rules, policies, or practices, the removal of architectural,
communication, or transportation barriers, or the provision of auxiliary aids and
services, meets the essential eligibility requirements for the receipt of services or the
participation in programs or activities provided by the district.

Reasonable Modification
The district shall make reasonable modification in policies, practices, or procedures
when the modifications are necessary to avoid discrimination on the basis of
disability, unless the district can demonstrate that making the modifications would
fundamentally alter the nature of the service, program, or activity.

Communications
The district shall take the appropriate steps to ensure that communications with
applicants, participants, and members of the public with disabilities are as effective as
communications with others. To this end, the district shall furnish appropriate
auxiliary aids and services where necessary to afford an individual with a disability an
equal opportunity to participate in, and enjoy the benefits of, a service, program, or
activity conducted by the district. In determining what type of auxiliary aid or service
is necessary, the district shall give primary consideration to the requests of the
individuals with disabilities.

Auxiliary Aids and Services
“Auxiliary aids and services” includes (1) qualified interpreters, note takers,
transcription services, written materials, assisted listening systems, and other effective
methods for making aurally delivered materials available to individuals with hearing
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Auxiliary Aids and Services (continued)
impairments; (2) qualified readers, taped texts, audio recordings, Braille materials,
large print materials, or other effective methods for making visually delivered
materials available to individuals with visual impairments; (3) acquisition or
modification of equipment or devices and (4) other similar services and actions.

Limits of Required Modification
The district is not required to take any action that it can demonstrate would result in a
fundamental alternation in the nature of a service, program, or activity or in undue
financial and administrative burdens. Any decision that, in compliance with its
responsibility to provide effective communication for individuals with disabilities,
would fundamentally alter the service, program, or activity or unduly burden the
district shall be made by the school committee after considering all resources
available for use in funding and operating the program, service, or activity. The
decision shall be accompanied by a written statement of the reasons for reaching that
conclusion.

Notice
The district shall make available to applicants, participants, beneficiaries, and other
interested persons information regarding the provisions of Title II of the American
with Disabilities Act (ADA) and its applicability to the services, programs, or
activities of the district. The information shall be made available in such a manner as
the school committee and superintendent find necessary to apprise such persons of the
projections against discrimination assured them by the ADA.

Compliance Coordinator
The district shall designate at least one employee to coordinate its efforts to
comply with an carry out its responsibilities under Title II of ADA, including any
investigation of any complaint communicated to it alleging its noncompliance or
alleging any actions that would be prohibited under ADA. The district shall make
available to all interested individuals the name, office address, and telephone
number of the employee(s) so designated and shall adopt and publish procedures
for the prompt and equitable resolution of complaints alleging any action that
would be prohibited under the ADA. The school system receives federal financial
assistance and must comply with the above requirements. Additionally, the school
committee is of the general view that:
1.
2.

Discrimination against a qualified handicapped person solely on the basis of handicap is unfair; and
To the extent possible, qualified handicapped persons should be in the mainstream of life in a school
community. Accordingly, employees of the school system will comply with the above requirements
of the law and policy statements of this committee to ensure nondiscrimination on the basis of
handicap.

NONDISCRIMINATION ON THE BASIS OF SEX
The School Committee, in accordance with Title IX of the Education
Amendments of 1972, declares that the school system does not and will not
discriminate on the basis of sex in the educational programs and activities of
the public schools. This policy will extend not only to students with regard
to educational opportunities, but also to employees with regard to
employment opportunities.
The School Committee will continue to ensure fair and equitable educational
and employment opportunities, without regard to sex, to all of its students
and employees.
The Committee will designate an individual to act as the school system's
Title IX compliance officer. All students and employees will be notified of
the name and office address and telephone number of the compliance
officer.

SEXUAL HARASSMENT
All persons associated with this school system, including, but not necessarily limited to,
the Committee, the administration, the staff, and the students, are expected to conduct
themselves at all times so as to provide an atmosphere free from sexual harassment. Any
person who engages in sexual harassment while acting as a member of the school
community will be in violation of this policy.
Definition of Sexual Harassment: Unwelcomed sexual advances, requests for sexual
favors or other verbal or physical conduct of a sexual nature may constitute sexual
harassment where:
1.
2.
3.

Submission to such conduct is made either explicitly or implicitly a term or
condition of a person’s employment or educational development.
Submission to or rejection of such conduct by an individual is used as the basis
for employment or education decisions affecting such individual.
Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work or educational performance or creating an intimidating, hostile,
or offensive working or educational environment.

The Grievance Officer: The committee will annually appoint a sexual harassment
grievance officer who will be vested with the authority and responsibility or processing
all sexual harassment complaints in accordance with the procedure set out below:
Procedure
1.
Any member of the school community who believes that he or she has been
subjected to sexual harassment will report the incident(s) to the grievance officer.
2.
The grievance officer will attempt to resolve the problem in an informal manner
through the following process:
a. The grievance officer will confer with the charging party in order to obtain a
clear understanding of that party’s statement of the facts.
b. The grievance officer will then attempt to meet with the charged party in order
to obtain his or her response to the complaint.
c. The grievance officer will hold as many meetings with the parties as is
necessary to gather facts.
d. On the basis of the grievance officer’s perception of the situation he or she
may:
(1) Attempt to resolve the matter informally through reconciliation.
(2) Report the incident and transfer the record to the superintendent or his/her
designee, and so notify the parties by certified mail.
3.
After reviewing the record made by the grievance officer, the superintendent or
designee may attempt to gather any more evidence necessary to decide the case,
and thereafter impose any sanctions deemed appropriate, including a
recommendation to the Committee for termination or expulsion. All matters
involving sexual harassment complaints will remain confidential to the extent
possible.

EQUAL EMPLOYMENT OPPORTUNITY
The School Committee subscribes to the fullest extent to the principle of the
dignity of all people and of their labors and will take action to ensure that
any individual within the district who is responsible for hiring and/or
personnel supervision understands that applicants are employed, assigned,
and promoted without regard to their race, creed, color, age, sex, disability,
or national origin. Every available opportunity will be taken in order to
assure that each applicant for a position is selected on the basis of
qualifications, merit, and ability.

EQUAL EDUCATIONAL OPPORTUNITIES
In recognition of the diversified characteristics and needs of our students and
with the keen desire to be responsive to them, the School Committee will
make every effort to protect the dignity of the students as individuals. It also
will offer careful consideration and sympathetic understanding of their
personal feelings, particularly with reference to their race, creed, sex,
religion, nationality, and physical and intellectual differences.
To accomplish this, the Committee and its staff will make every effort to
comply with the letter and the spirit of the Massachusetts equal educational
opportunities law (known as Chapter 622 of the Acts of 1971 ), which
prohibits discrimination in public school admissions and programs. The law
reads as follows:
No child shall be excluded from or discriminated against in admission
to a public school of any city, or in obtaining the advantages,
privileges, and course of study of such public school on account of
race, color, sex, religion, national origin, or sexual orientation.
This will mean that every student will be given equal opportunity in school
admission, admissions to courses, course content, guidance, and
extracurricular and athletic activities.
All implementing provisions issued by the Board of Education in
compliance with the law will be followed.

SECTION 504 OF THE REHABILIATION ACT
Section 504 of the Rehabilitation Act of 1973 prohibits discrimination
against persons with a disability in any program receiving federal financial
assistance. In order to fulfill obligations under Section 504, the Woburn
Public School District has the responsibility to avoid discrimination in
policies and practices regarding its personnel and students. No
discrimination against any person with a disability should knowingly be
permitted in any of the programs and practices of the school system.
The Woburn Public Schools has the responsibility under Section 504 to
identify, evaluate, and if the student is determined to be eligible under
Section 504, to afford access to appropriate educational services.
If the parent or guardian disagrees with the determination made by the
professional staff of the school district, she/he has the right to a hearing with
an impartial officer.
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